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o 3BT — 3w T % 7] (ideation, interim presentation, prototyping, final presentation)
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* Project description (300-400 words)
* Title, goal and conclusion of the project
* Process of the project: how you applied design thinking methods

e Contribution (300-400 words)
* Your role in the project
* Your contribution to the project

* Reflection (200-300 words)

* Write freely but we are interested in what you learned from the series
of workshops not only professional knowledge and skills but also how to
contribute to and facilitate the workshops
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Bracken, D. W., Timmreck, C. W., & Church, A. H. (2001). The Handbook of Multisource Feedback. Jossey—Bass.
NEHEDORL: FEEDOAFHEIE. BEDFMEICENWTCERIZEELERTY . ERTIE. TyEAD
FEEITTOFEMEIAETITZWNEDER MG, BEGEMZITOTLVET,

Colquitt, J. A. (2001). On the dimensionality of organizational justice. Journal of Applied Psychology, 86(3), 386.

R ETEZDFHE: EMPBNET T EBORBRCERLMDERELTEET HIRNETY,
HE2OERICEDZE, EFEQOEMOCHEAMMGEEF MO ERLLTRYANTLNET,

Lawler III, E. E. (2003). Reward practices and performance management system effectiveness. Organizational Dynamics, 32(4),
396—-404.
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. FHINEMTOY—ILICEAT A OEET R B ETELE T,
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BEDT—I a3y T AORMYMAOFEEENE RT B ETHELET,
IvtEA/ DB THOELDFVOHEL R RETELET,
3. F—LI—HEH7 (20%):
. F—LATOHRINOCTHM. HHOBFERITHOETELET,
. MOFELOHAPIZA = —2a  OMYAERT OB EEHELET,
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o E 7 &L (Peer Assessment)

Topping, K. J. (1998). Peer assessment between students in colleges and universities. Review of Educational Research, 68(3), 249-276.

« R{EZALV =
Wilcox, R. R. (2012). Introduction to robust estimation and hypothesis testing. Academic Press.
o FHEDAFEHEEERAE
Stiggins, R. J., & Chappuis, J. (2005). Using student-involved classroom assessment to close achievement gaps. Theory into Practice, 44(1), 11-18.

- HEREBEZEt Y (Growth Mindset)

Dweck, C. S. (2006). Mindset: The new psychology of success. Random House Incorporated.

o« BLIURIART AU (Talent Management)
Collings, D. G., & Mellahi, K. (2009). Strategic talent management. Human Resource Management Review, 19(4), 304-313.

o F2RkRYETME (Formative Assessment)

Black, P., & Wiliam, D. (1998). Assessment and classroom learning. Assessment in Education: Principles, Policy & Practice, 5(1), 7-74.

o ZHMDEE (Respect for Diversity)

Banks, J. A. (2004). Diversity and citizenship education: Global perspectives. Jossey-Bass.

o EHMFE (Experiential Learning)

Kolb, D. A. (1984). Experiential learning: Experience as the source of learning and development. Prentice-Hall.

- BEMBDER (Consensus Building)
Innes, J. E., & Booher, D. E. (2004). Reframing public participation: strategies for the 21st century. Planning theory & practice, 5(4), 419-436.
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1. Technical Knowledge and Application (10 Points)

Understanding of Concepts: The student's grasp of technological and theoretical concepts relevant to the project.
Practical Application: Effectiveness in applying technical knowledge in practical situations.

Innovation and Problem Solving: Creativity and innovation in addressing challenges and proposing solutions.

2. Teamwork and Collaborative Skills (10 Points)

* Individual Role and Contribution: The student's clarity in defining and fulfilling their role, contributing to the
project.

* Team Interaction and Communication: Ability to communicate and collaborate effectively within the team.

* Peer Engagement: Participation in peer learning, support to team members, and contribution to team dynamics.

3. Reflective Learning and Personal Growth (10 Points)

Self-Reflection and Insights: Depth of self-reflection on learning and development throughout the project.
Design Thinking and Process: Application of design methods and management of the project process.

Skill and Attitude Development: Growth in soft skills, such as critical thinking, adaptability, and communication.
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